T, DEFERRED COMPENSATION

The City may make one cor more deferred compensation
programs available to full-time employees. Participation iﬁ
such plans will be at thé.cost and the discretion of the
-employee. The City does not pérﬁicipate financially in sucﬁ
programs. The City does not sponéor or éndorse the deferred
compensation plans or guarantee its programs oxr obligaﬁions,
and the City is not responsible for any transéctions between
_any empldyee and the plan administ:atgr cr for the security
of any,'money pléced by an employee in any deferred
‘cdmpensation plan. | |

Detailed information is available in the Finance

Department.
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